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Bi Cinealta Policy to Prevent and Address Bullying Behaviour

The Board of Management of Scoil Mhuire na nGrast has adopted the following
policy to prevent and address bullying behaviour.

This policy fully complies with the requirements of Bi Cinedlta: Procedures to Prevent and
Address Bullying Behaviour for Primary and Post-Primary Schools 2024.

The board of management acknowledges that bullying behaviour interferes with the rights
of the child as set out in the United Nations Convention on the Rights of the Child. We all,
as a school community, have a responsibility to work together to prevent and address
bullying behaviour and to deal with the negative impact of bullying behaviour.

We are committed to ensuring that all students who attend our school are kept safe from
harm and that the wellbeing of our students is at the forefront of everything that we do. We
recognise the negative impact that bullying behaviour can have on the lives of our students
and we are fully committed to preventing and addressing bullying behaviour.

We confirm that we will, in accordance with our obligations under equality legislation, take
all such steps that are reasonably practicable to prevent the harassment of students or staff
on any of the nine grounds specified: gender, civil status, family status, sexual orientation,
religion, age, disability, race and membership of the Traveller community.

We confirm that we will take all such steps that are reasonably practicable to prevent the
bullying or harassment of our students in whatever form and however motivated.

Catholic schools have a distinctive understanding of the human person, recognising that
every person is created in God's image and likeness and has inherent dignity as a child of
God. This is the basis for ensuring that each person in our school is treated with respect
and care, in accordance with the Catholic Schedule.

As a Catholic school, we are committed to respecting the dignity of every individual. No
human person is to be devalued, and all have an indispensable part to play in the school
community, regardless of difference.

Definition of bullying

Bullying is defined in Cinedltas: Action Plan on Bullying and Bi Cinedlta: Procedures to Prevent
and Address Bullying Behaviour for Primary and Post-Primary Schools as targeted behaviour,
online or offline that causes harm. The harm caused can be physical, social and/or emotional
in nature. Bullying behaviour is repeated over time and involves an imbalance of power in
relationships between two people or groups of people in society. The detailed definition is
provided in Chapter 2 of the Bi Cinealta procedures.

Each school is required to develop and implement a Bi Cinealta policy that sets out how the
school community prevents and addresses bullying behaviour. Strategies to deal with
inappropriate behaviour that is not bullying behaviour are provided for within the school’s
Code of Behaviour.
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Section A: Development/review of our Bi Cinedlta policy to prevent and
address bullying behaviour

All members of our school community were provided with the opportunity to input into the
development/review of this policy.

Date consulted Method of consultation
School Staff 24/09/2024 Teacher-staff meeting
01/10/2024 Whole-School Staff Meeting
16/10/2024 Bi Cineélta Principal Seminar
09/12/2024 Bi Cinedlta Teacher Seminar (NF & JH)
25/02/2025 Bi Cineélta Workshop
08/04/2025 Whole-School Meeting Staff meeting
Pupils arious occasions and SPHE lesson/s, focus group meetings
ongoing (JI - 6™), questionnaire for older pupils
Parents 07/04/2025 Google forms
Board of Management  [24/06/2025 Board meeting
Wider school community | Various occasions and Informal chat
as appropriate, for ongoing
example, bus drivers,
ancilliary staff
Date policy was approved: 24/06/2025
Date policy was last reviewed: 2014

Section B: Preventing Bullying Behaviour

This section sets out the prevention strategies that will be used by this school to address
all forms of bullying behaviour, in whatever form and however motivated, including online
bullying behaviour, homophobic and transphobic bullying behaviour, racist bullying
behaviour, sexist bullying behaviour and sexual harassment, (see Chapter 5 of the Bi
Cinedlta procedures):

In developing preventative strategies which this school will use to prevent all forms of
bullying behaviour, we come from the context of our Catholic ethos where inclusivity
permeates the school in a real way.

This school takes positive steps to ensure that the culture of the school is one which
welcomes a respectful dialogue and encounter with diversity and difference, by ensuring
that prevention and inclusivity strategies are given priority and discussed regularly at board
of management and staff meetings.

The dignity and the wellbeing of the individual person is of paramount concern in our

3




24/06/2025

Christian response. This school will listen closely to and dialogue with parents, thereby
|building a relationship of mutual understanding, respect, trust and confidence.

In continuing to develop prevention strategies, this school will listen to young people and
|parents, to help establish their particular context and needs. Frequent periods of reflection
and engagement by the school, young people and parents, will be used to discern
appropriate supports for young people in this school and to help inform future prevention
strategies.

Culture and Environment

A positive and inclusive school culture and environment is essential to prevent and address
|bullying behaviour. Scoil Mhuire na nGrast will endeavour to create a school environment
which will be a space where pupils and staff experience a sense of belonging and feel safe,
connected and supported. This will be based on open communication between all,
[promotion of kindness and fostering an environment where empathy and respect are key.

Scoil Mhuire na nGrast supports a "telling" environment. The concept of a "trusted adult”
will be used as an effective strategy to encourage children to report if they or another
student are experiencing bullying behaviour.

Safe physical spaces will continue to be created on the school grounds to promote
|psychological safety and be a preventative measure.

Supervision is an important measure to help prevent and address bullying behaviour and
our school will provide appropriate supervision during school activities.

Curriculum (Teaching and learning)

- Teaching and learning that is collaborative and respectful will be promoted. The
curricular subjects offered to pupils will provide opportunities to foster inclusion and
diversity.

- The SPHE and RSE curricula will support development of pupil’s self-worth, wellbeing,
self-confidence and personal responsibility for their own behaviour/ actions.

Policy and Planning
- Wellbeing of the school community is central to our school policies and plans.

- Policies that support the implementation of our Bi Cinedlta policy include but are not
limited to the Acceptable Use Policy, SET Policy, Supervision Plan and our Code of
Behaviour.

Relationships & Partnerships

- Strong, interpersonal connections are a vital part of effectively preventing and
addressing bullying behaviour. These are supported by a range of structures such as
our student council, P.A., various school teams/ groups and engagement with local
organisations (e.g. local sporting clubs, KYSS, Belgooly Tidy Villages..)

Preventing cyberbullying behaviour

- Our school endeavours to proactively address unacceptable online behaviour by
promoting digital literacy, digital citizenship and fostering safe online environments.

- Our Acceptable Use policy, Code of Behaviour and Internet Safety Day activities for
students and families help to reinforce awareness around appropriate online
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behaviour.

Preventing homophobic/transphobic bullying behaviour

- Our school is inclusive of all pupils and it is acknowledged that all pupils have a right to
feel safe and supported at school.

Preventing racist bullying behaviour

- Our school fosters a culture where diversity is celebrated.

Preventing sexist bullying behaviour

- Our school staff model respectful behaviour and treat pupils and staff equally
irrespective of their sex.

Preventing sexual harassment

- Our school has a zero tolerance approach to sexual harassment. This is supported by
our SPHE curriculum which promotes kindness and respect for all.

The following is a list of preventative strategies used by our school:

- In Scoil Mhuire na nGrést, an important emphasis will be placed on the spiritual aspect
of our lives and our modelling of Christian behaviour

- The school’s Code of Behaviour emphasises the importance of affirming positive
behaviour through frequent feedback

- Each class devise classroom rules/guidelines at the beginning of each school year
which promote inclusion and acceptance of difference

- Weekly/Monthly/Yearly themed events are organised to highlight and celebrate
positive behaviour and whole school community cohesion (e.g. Culture Week,
‘Manners Matters Month’, ..))

- The school provides a broad and balanced curriculum, with many related extra-
curricular activities, which is inclusive, engaging and motivating

- Promotion of pupil self-esteem through highlighting achievements, both academic and
non-academic, inside and after school

- Opportunities are sought across the curriculum, and in particular in the area of SPHE,
and school life to help the pupils develop communication skills, appropriate ways of
interacting and behaving and conflict resolution skills. Programmes such as Weaving
Wellbeing, Zones of Regulation, RSE, Walk Tall and Stay safe will be used to promote
positive behaviour

- Opportunities for curricular integration and cross-curricular approaches will be used
where appropriate to foster a wider understanding of the positive and negative effects
of behaviour

- Arts workshops to promote pupil wellbeing and to further enhance school community
links will be organized (e.g. Drumming, Creative Movement, Drama...)

- There is a balance between free play and organised activities during break times which
promote the development of pupils’ social skills

- All pupils will be encouraged to develop empathy and respect for other pupils and to
understand the causes and effects of bullying behaviours. We are engaging with
restorative practice
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- Forinfant classes, education and prevention strategies will focus on positive
behaviour, being kind to others and telling teacher/other

- Age-appropriate classroom library books will be purchased to foster respect for
differences; being kind to others and understanding the effect that bullying behaviour
can have on others

- Inorder to prevent opportunities for cyber-bullying, mobile phones/smart phones will
be switched off while on the school premises/grounds and during all school related
activities. Mobile phones are given to class teacher in the morning and collected
before leaving school

- Educational awareness measures which focus on cyberbullying, aimed at senior classes
will discuss appropriate online behaviour, how to stay safe while on-line and on
reporting any concerns to a trusted adult in school. For the benefit of senior pupils,
parents and the wider community, the school organises related information sessions/
workshops (e.g. various internet safety talks from National Parents Council, community
garda talk, Kinsale Your Support Services (KYSS))

- Where the opportunity arises, guest speakers with an expertise in bullying prevention,
or a particularly area of bullying prevention, will be invited to address pupils, staff and
parents.

- Fostering a school culture which is respective of all differences, including pupils with
special education needs (SEN), will incorporate social inclusion measures to prevent
isolation and encourage integration, developing social skills of SEN pupils and reinforce
and reward good behaviour in all pupils
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The school has the following supervision and monitoring policies in place to prevent and
address bullying behaviour (see Chapter 5 of the Bi Cinedlta procedures):

Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and

monitoring practices and plans are in place to both prevent and deal with

bullying behaviour and to facilitate early intervention where possible. The measure of
duty of care that we follow is known as “in loco parentis” (in the place of the parent).

Supervision is not provided by school staff on bus transport to and from school,
however, pupils are encouraged to report any incidents of bullying to their
parents/guardians and/or the relevant teacher. Bus Eireann will be notified in
relation to same.

Although it is not physically possible for staff to supervise and monitor all
pupils at every minute of the school day, 'hot spots' - where opportunities for
bullying can occur - have been identified -

e Intoilets

e On buses

e Inthe playground

o Group work

e School hall

e School corridors

e Areas where pupils congregate for daily assembly and dismissal
Supervision and monitoring practices will take account of these areas and staff
will be vigilant so that opportunities for bullying will be minimised.

Section C: Addressing Bullying Behaviour

The teacher(s) with responsibility for addressing bullying behaviour is (are) as follows:

Class teachers (JI - 6™ supported by Support teachers (SET), Deputy Principal and Principal

When bullying behaviour occurs, the school will:

> ensure that the pupil experiencing bullying behaviour is heard and reassured
> seek to ensure the privacy of those involved

> conduct all conversations with sensitivity

> consider the age and ability of those involved

> listen to the views of the pupil who is experiencing the bullying behaviour as to how
best to address the situation

Vv

take action in a timely manner

\

inform parents of those involved
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The steps that will be taken by the school to determine if bullying behaviour has occurred,
the approaches taken to address the bullying behaviour and to review progress are as
follows (see Chapter 6 of the Bi Cineélta procedures):

Identifying if bullying behaviour has occurred

Bullying behaviour is defined as targeted, repeated behaviour online or offline that
causes physical, social and/or emotional harm between two people or groups of people.

Consider the following questions -

1. Is the behaviour targeted at a specific pupil or group of pupils?

2. |s the behaviour intended to cause physical, social or emotional harm?
3. Is the behaviour repeated?

If the answer is yes to all three questions, then bullying behaviour has occurred. If the
answer is not yes to all three questions, then the behaviour is dealt with using the
school’'s Code of Behaviour Policy.

Where bullying behaviour has occurred

(i) Claims of bullying of a pupil must be brought, in the first instance, to the relevant class
teacher. If another pupil in the school is involved, the primary aim for the relevant
teacher in investigating and dealing with bullying is to resolve any issues and to restore,
as far as is practicable, the relationships of the parties involved (rather than to apportion
blame)

If the bullying is being carried out on a pupil by someone outside the school (e.g. in a
cyberbullying context), and it is having an impact in school, the relevant class teacher
must be notified and he/she will discuss the matter with a relevant staff member/s to
arrange for appropriate supports for that pupil.

(i) In investigating and dealing with bullying, the teacher will exercise his/her professional
judgement to determine whether bullying has occurred and how best the situation might
be resolved.

(iii) All reports, including anonymous reports of bullying must be investigated and dealt
with by the relevant teacher. In that way pupils will gain confidence in 'telling'. This
confidence factor is of vital importance. It should be made clear to all pupils that when
they report incidents of bullying they are not considered to be telling tales but are
behaving responsibly

(iv) Other school personnel (e.g. SNA's, School Secretary, Visiting Specialist teachers,
Student Teachers) will be encouraged to report any incidents of bullying behaviour
witnessed by them, or mentioned to them, to the relevant teacher

(v) Parents and pupils are required to co-operate with any investigation and assist the
school in resolving any issues and restoring, as far as is practicable, the relationships of
the parties involved as quickly as possible

(Vi) It is very important that all involved (including each set of pupils and parents)
understand the approach outlined at (i) to (v) above, from the outset

(vii) Teachers will take a calm, unemotional problem-solving approach when dealing with
incidents of alleged bullying behaviour reported by pupils, staff or parents

(viii) Incidents will be investigated while taking measures to ensure the privacy of all
involved

(ix) All interviews should be conducted with sensitivity and with due regard to the rights
of all pupils concerned. Pupils who are not directly involved can also provide very useful
information and may be asked for their version of events.
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(x) When analysing incidents of bullying behaviour, the relevant teacher will seek answers
to questions of what, where, when, who and why. They will also engage in following
restorative practices. This should be done in a calm manner, setting an example in
dealing effectively with a conflict in a non-aggressive manner

(xi) If a group is involved, each member will, where practicable, be interviewed individually
at first. Thereafter, all those involved will be met as a group. At the group meeting, each
member will be asked for her account of what happened to ensure that everyone in the
group is clear about each other's statements

(xii) The group will be supported, if necessary, through the possible pressures that they
may face after interview, by the teacher

(xiii) It may also be appropriate or helpful to ask those involved to write down their
account of the incident(s); this will be done at the teacher's discretion and taking pupil
ages into account.

(xiv) In cases where it has been determined by the relevant teacher that bullying
behaviour has occurred, the parents of the parties involved should be contacted at an
early stage to inform them of the matter and explain the actions being taken. The school
will give parents an opportunity to discuss ways in which they can reinforce or support
the actions being taken by the school and the supports for their pupils;

(xv) Where the relevant teacher has determined that a pupil has been engaged in bullying
behaviour, it should be made clear to him/her how s/he is in breach of the school's Bi
Cinealta policy and efforts should be made to try to get him/her to see the situation from
the perspective of the pupil being bullied:;

(xvi) It will also be made clear to all involved (each set of pupils and parents) that in any
situation where disciplinary sanctions are required, this is a private matter between the
pupil being disciplined, their parents and the school.

(xvii) Follow-up meetings with the relevant parties involved will be arranged separately
with a view to possibly bringing them together at a later date if the pupil who has been
bullied is ready and agreeable. This can have a therapeutic effect.

(xviii) In cases where the relevant teacher considers that the bullying behaviour has not
been adequately and appropriately addressed within 20 school days after he/she has
determined that bullying behaviour has occurred, it will be recorded by the relevant
teacher in the recording template at Appendix A.

Requests to take no action

Parents should put this request in writing to the school. However, while acknowledging
the parent’s request, our school may decide that it is appropriate to address the bullying
behaviour. Parents will be advised of this if the request is made.

Determining if bullying behaviour has ceased

In determining whether a bullying case has been adequately and appropriately addressed,
the relevant teacher must, as part of his/her professional judgement, take the following
factors into account:

e Whether the bullying behaviour has ceased;
o Whether any issues between the parties have been resolved as far as is practicable

e Whether the relationships between the parties have been restored as far as is
practicable

o Any feedback received from the parties involved, their parents or the school Principal
or Deputy Principal;
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Recording bullying behaviour

All incidents of bullying behaviour should be recorded. Pupils will be made aware that
reporting an incident of bullying is responsible behaviour.

While all reports, including anonymous reports of bullying must be investigated and dealt
with by the relevant teacher, the relevant teacher will use his/her professional judgement
in relation to the records to be kept of these reports, the actions taken and any
discussions with those involved regarding same;

If it is established by the relevant teacher that bullying has occurred, the relevant teacher
must keep appropriate written records (Appendix A) which will assist his/her efforts to
resolve the issues and restore, as far as is practicable, the relationships of the parties
involved.

The relevant teacher must use the recording template at Appendix A to record the
bullying behaviour

The recording template at Appendix A must be completed in full and retained by the
teacher in question and a copy provided to the Principal or Deputy Principal, as
applicable. It should also be noted that the timeline for recording bullying behaviour in
the recording template at Appendix A does not in any way preclude the relevant teacher
from consulting the Principal or Deputy Principal at an earlier stage in relation to a case.

Complaint process

Where a parent is not satisfied that the school has dealt with a bullying case in
accordance with these procedures, the parents must be referred, as appropriate, to the
school's Complaints Procedures

In the event that a parent has exhausted the school's Complaints Procedures and is still
not satisfied, the school must advise the parents of their right to make a complaint to the
Ombudsman for Children.

Supports
NEPS, Oide, Webwise, NPC, DCU Anti-bullying Centre, Tusla

The school will use the following approaches to support those who experience, witness
and display bullying behaviour (see Chapter 6 of the Bi Cinedlta procedures):

Supports for pupils

The school's programme of support for working with pupils who experience, witness and
display bullying behaviour will include the following:

Consultation with the pupil and his/her parents as to what type of school support would
|help, for example:
- Individual discussion with class teacher and/or with a relevant staff member/s.

- Individual “time-out” from class to complete activities of the pupil’s choice (e.g. art,
music, ICT)

- Use of circle time by the class teacher or relevant staff member/s

- Small group work with friends in the SET room setting

- Focused workshop for the whole class

- Situational drama, social or pictorial stories in a class or group setting

10
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In the case of children for whom bullying is having a serious impact which cannot be dealt
with satisfactorily in school, consultation will be made with the National Education
Psychological Service (NEPS) as to whether formal referral to an outside, specialist agency
(e.g. CAMHS) may be necessary in order to support the pupil concerned.

The school will also offer support for pupils who are bullying others, following consultation
with parent/s. The options outlined above will be made available in such cases. A relevant
staff member/s will also make arrangements for support for parents who need help in this
area (for example, organisation of an Information Evening for Parents; lists of specialist
agencies to whom referrals could be made etc.).

Supports for parents

Parents who wish to discuss their child's difficulties in relation to bullying will be facilitated
to meet on a one to one basis with the child's teacher, or with a relevant staff member/s.
Any parental suggestions for appropriate supports for their child in the school setting, will
be considered and implemented, as far as practicable, within school.

Any parent who considers that their child's mental health is being affected by bullying, and
is having a seriously detrimental effect on their child, should also contact their own GP for
referral, if necessary, to the HSE's Child and Adolescent Mental Health Service (CAMHS).

Support and advice for parents and their child may also be available through local
professional, accredited counsellors and psychotherapists, specialist organisations and
support services such as play therapy. Many websites also provide information for parents
to help their child in relation to bullying. Details of these services are contained in
Appendix D.

Supports for staff

The Board of Management will ensure that members of the school staff have sufficient
familiarity with the school's Bi Cinealta policy to enable them to effectively and
consistently apply the policy when required. Supports for staff will be appropriate to the
individual's role and will enable staff to recognize bullying, implement effective strategies
for preventing bullying and, where appropriate, intervene effectively in bullying cases.

Staff will be facilitated by the Board of Management to update skills on a regular basis in
relation to bullying and its impact on pupils, and where approved in advance by the Board,
funding will be made available for members of staff to attend training in specific areas at
various centres or as part of whole school training.

Staff will be made aware of the EAS scheme which is available to support all staff.

Procedures to Prevent and Address Bullying Behaviour for Primary and Post-
Primary Schools

All bullying behaviour will be recorded. This will include the type of behaviour, where and when it took
place, and the date of the engagement with students and parents. The actions and supports agreed to
address bullying behaviour will be documented. If the bullying behaviour is a child protection concern
the matter will be addressed without delay in accordance with Child Protection Procedures for Primary
and Post-Primary Schools.

Types of bullying behaviour may include -
e Disablist bullying behaviour

11
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* Exceptionally able bullying

o Gender identity bullying

e Homophobic/transphobic (LGBTQ+) bullying
e Physical appearance bullying

e Racist bullying

o Poverty bullying

* Religious identity bullying

e Sexist bullying

e Sexual harassment

Section D: Oversight

The principal will present an update on bullying behaviour at each board of management meeting.
This update will include the number of incidents of bullying behaviour that have been reported since
the last meeting, the number of ongoing incidents and the total number of incidents since the
beginning of the school year. Where incidents of bullying behaviour have occurred, the principal will
also provide a verbal update which will include where relevant, information relating to trends and
patterns identified, strategies used to address the bullying behaviour and any wider strategies to
prevent and address bullying behaviour where relevant. This update does not contain personal or
identifying information, (See Chapter 7 of the Bi Cinealta procedures).

This policy is available to our school community on the school's website and in hard copy on request.
A student friendly version of this policy is displayed in the school and is also available on our website
and in hard copy on request.

This policy and its implementation will be reviewed, following input from our school community, each
calendar year or as soon as practicable after there has been a material change in any matter to which
this policy refers.

}MM <O" mg‘ g
Date: 24/06/2025

(Chairperson of board of management)

Signed:

Signed:

)1 J
D’,)/?”V'”’/K%/f /?7

Date: 24/06/2025
(Principal)

APPENDICES A-G

e Appendix A - Template for recording bullying behaviour

o Appendix B - Student Friendly Bf Cineélta Policy

e Appendix C - Guide to Providing Regular Bullying Behaviour Update to BoM

e Appendix D - Annual review of the Bi Cinedlta policy and its implementation (Board of
Management)

12
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Appendix E - Notification regarding the Board of Management’s Annual Review of the school’s
Bi Cinedlta Policy

Appendix F - Overview of the Bi Cineédlta Procedures for Preventing and Addressing Bullying
Behaviour

e Appendix G - Useful websites for parents

13
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Appendix A

Template for Recording Bullying Behaviour

Name/s of Pupil being bullied

Class group

Name/s and class/es of pupil/s
engaged in bullying behaviour

Date of initial engagement with pupil/s

Date of initial engagement with parent/s

Class teacher

Other staff involved

Source of bullying concern/ report
tick relevant box/es)

Pupil concerned

Other pupil

Parent

Teacher

Other (specify)

Location of incident/s
tick relevant box/es)

Yard

Classroom

Corridor

Toilets

School Bus

Other (specify)

Name of person who reported the
bullying concern

Form of Bullying Behaviour
(tick relevant box/es)

Direct Physical bullying behaviour

Verbal bullying behaviour

Written bullying behaviour

Extortion

Indirect Exclusion

Relational

Online Cyberbullying

14

Type of Bullying Behaviour
(tick relevant box/es)

Disablist bullying behaviour

Exceptionally able bullying

Gender identity bullying

Homophobic/Transphobic (LGBTQ+)
bullying

Physical appearance bullying

Poverty bullying

Religious identity bullying

Sexist bullying

Sexual harassment

Other (specify)
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Brief Description of bullying behaviour and its impact

Views of pupil/s regarding actions
to be taken to address the
bullying behaviour

Views of parent/s regarding
actions to be taken to address
the bullying behaviour:

Details of Action taken/ Review/Follow-up

Note: Where parents request that the school take no action is to be taken, a related letter confirming
same from the parents must be attached to Appendix A. However, while acknowledging the parent’s
request, schools may decide that, based on the circumstances, it is appropriate to address the bullying
behaviour.

Signed (Relevant Teacher) Date

Date submitted to Principal/Deputy Principal

15



At Scoil Mhuire na
nGrast we want
everyone to feel safe
and happy. We look at
this policy every year to
see what is working well
or what we could do
better. We will always
ask you what you think.

Tell the
bully to

What should
|do?

Tell a trusted adult, teacher,
SNA or parent as soon as
possible.

They will know what to do.
Ask the bully to STOP!!

Bullying is when someone
keeps being mean or
hurting somebody on

purpose more than once.
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Appendix C
Guide to Providing Bullying Behaviour Update

Guide to providing Bullying Behaviour Update for board of
management meeting of

Having reviewed the details of the incidents of bullying behaviour that have been reported
since the previous board of management meeting, the principal must provide the following
information at each ordinary meeting of the board of management:

Total number of new incidents of bullying behaviour reported since
the last board of management meeting.

Total number of incidents of bullying behaviour currently ongoing.

Total number of incidents of bullying behaviour reported since the
beginning of this school year.

Where incidents of bullying behaviour have been reported since the last meeting, the
update must include a verbal report which should include the following information where
relevant:

> the trends and patterns identified such as the form of bullying behaviour, type of
bullying behaviour if known, location of bullying behaviour, when it occurred etc.
> the strategies used to address the bullying behaviour

> any wider strategies to prevent and address bullying behaviour

> if any serious incidents of bullying behaviour have occurred which have had a serious
adverse impact on a pupil

> if a parent has informed the school that a pupil has left the school because of
reported bullying behaviour

> if any additional support is needed from the board of management

> if the school’s Bi Cinealta policy requires urgent review in advance of the annual review

This update should not include any personal information or information that could identify
the pupils involved.

17



24/06/2025

Appendix D
Annual Review of the Bi Cinealta Policy and its

implementation (Board of Management)

The Board of Management (the Board) must undertake an annual (calendar) review of the school’s Bi
Cinedlta policy and its implementation in consultation with the school community. As part of the
review, this document must be completed.

Bi Cinealta Policy Review

When did the Board formally adopt its Bi Cineédlta policy to prevent and address bullying behaviour in
accordance with the Bi Cinedlta Procedures for Primary and Post-Primary Schools? Insert date when the
Bi Cinedlta policy was last adopted by the school.

/ /20

Where in the school is the pupil-friendly Bi Cinedlta policy displayed?

What date did the Board publish the Bi Cineélta policy and the pupil-friendly policy on the school
website? / /20

How has the pupil-friendly policy been communicated to students?

How has the Bi Cineélta policy and pupil-friendly policy been communicated to parents?

Have all school staff been made aware of the, school's Bi Cineélta [ Yes[ ] No
policy and the Bi Cinedlta Procedures to Prevent and Address Bullying

Behaviour for Primary and Post- Primary Schools?

Does the Bi Cinealta policy document the strategies that the school uses to [ ]Yes| INo
prevent bullying behaviour?

18
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8. Has the Board received and minuted the Bullying Behaviour
Update presented by the principal at every ordinary board meeting

over the last calendar year?

9. Has the Board discussed how the school is addressing all reports

of bullying behaviour?

10. Is the Board satisfied that all incidents of bullying behaviour are

addressed in accordance with the school’s Bi Cineédlta Policy?

11. Have the prevention strategies in the Bi Cineélta policy been

implemented?

12. Has the Board discussed the effectiveness of the strategies used

to prevent bullying behaviour?

13. How have (a) parents, (b) pupils and (c) school staff been consulted with as part of the
review of the Bi Cineélta Policy?

|:| Yes|:| No

[ ]Yes [ |No

[ JYes [ |No

[ JYes [ ]No

|:|Yes |:|No

14. Outline any aspects of the school’s Bi Cinedlta policy and/or its implementation that
have been identified as requiring further improvement as part of this review:

15. Where areas for improvement have been identified, outline how these will be
addressed and whether an action plan with timeframes has been developed?

16. Does the pupil-friendly policy need to be updated as a result of this review and if so, why?

19
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18.

19.

24/06/2025

Does the school refer parents to the complaints procedures if they |:|Yes |:|No
have a complaint about how the school has addressed bullying

behaviour?

Has a parent informed the school that a student has left the |:|Yes |:|No

school due to reported bullying behaviour?

Has the Office of the Ombudsman for Children initiated or [ Jves [ INo
completed an investigation into how the school has addressed an

incident of bullying behaviour?

Signed: Signed:
(Chairperson of the board of management) (Principal)

Date: Date:

Date of next review:
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Appendix E

Notification regarding the board of management’s
Annual Review of the school’'s Bi Cinealta Policy

The Board of Management of
confirms that the Board of Management’s Annual Review of the school’s Bi Cinealta Policy
to Prevent and Address Bullying Behaviour and its implementation was completed at the
Board of Management meeting of [date].

This review was conducted in accordance with the requirements of the Department of
Education’s Bi Cinealta Procedures to Prevent and Address Bullying Behaviour for
Primary and Post-Primary Schools.

Signed: Signed:
(Chairperson of Board of Management) (Principal)
Date: Date:

Date of next review:
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Appendix F

Overview of the Bi Cinealta Procedures for
Preventing and Addressing Bullying Behaviour

The following is a guide to the main changes between the requirements of the 2013 Anti-bullying
Procedures for Primary and Post-Primary Schools and the requirements of the 2024 Bi Cinealta
procedures to Prevent and Address Bullying Behaviour for Primary and Post-Primary Schools,
which replace the 2013 procedures. This is not an exhaustive list.

Chapter 1 Responsibilities | All members of the school community must work together in
of the school partnership to prevent and address bullying behaviour at
community school.

Legal basis Legislation underpinning Bi Cinealta:
Children First Act 2015.
Harassment, Harmful Communications and Related Offences
Act 2020 also known as Coco’s Law.

Chapter 2 What is bullying | Updated definition of bullying behaviour based on Cinealtas:
behaviour? Action Plan on Bullying (2022).

Criminal Updated information on when bullying behaviour can be
behaviour considered criminal behaviour.

Child protection | Updated information relating to when bullying behaviour
concerns becomes a child protection concern.

Chapter 3 Impacts of Updated information on how bullying behaviour can impact
bullying students who experience bullying behaviour, students who
behaviour witness the behaviour and students who engage in bullying

behaviour.

Chapter 4 Bi Cinealta Schools must engage with the whole school community to
Policy develop their Bi Cinealta policy, using the template in

Appendix A.

The policy must list preventative strategies that are used
including those to specifically prevent cyberbullying behaviour,
homophobic and transphobic bullying behaviour, racist
bullying behaviour, sexist bullying behaviour and sexual
harassment as appropriate.

Schools must list specific support strategies for individuals
experiencing bullying behaviour, those who witness bullying
behaviour and those displaying bullying behaviour.

All incidents of bullying behaviour must be recorded.

The school principal is required to provide a bullying behaviour
update at each ordinary board of management meeting.

The school’s Bi Cinealta policy must be reviewed in
collaboration with the whole school community once each
calendar year and sooner if a serious incident occurs and the
board of management determines an urgent review is required.
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Chapter 4 [Appendix A Bi This template document must be used as a basis for each
Cinealta Policy |school’s Bi Cinealta Policy.
Student-Friendly |Every school must develop a student-friendly version of its
Bi Cinealta Policy |Bi Cinealta policy and display it where students and the
school community can see it.
Appendix B This template document can be used by schools as a basis
Student- Friendly |for their student-friendly policy.
Bi Cinealta Policy
Chapter 5 [Preventing Prevention measures are linked to the four areas of
Bullying Wellbeing Promotion.
Behaviour Importance of fostering a “telling environment” in schools
and the role of the trusted adult.
Prevention strategies must be provided relating to specific
types of bullying behaviour including cyberbullying
behaviour, homophobic and transphobic bullying
behaviour, racist bullying behaviour, sexist bullying
behaviour and sexual harassment, as appropriate.
Chapter 6 |Appendix C Guide |Guide can be used to address bullying behaviour.

to Addressing

Bullying

Behaviour

Remit of the A school is not expected to deal with bullying behaviour
school in that occurs when students are not under the care or
addressing responsibility of the school. However, where this bullying

bullying behaviour

behaviour has an impact in school, schools are required to
support the students involved. Where the bullying
behaviour continues in school, schools should deal with it
in accordance with their Bi Cinealta policy.

Requests to take
no action

Guidance for schools on how requests by students and
parents to “take no action” should be addressed.

Engagement with
students involved
in bullying
behaviour and
their parents

Schools must engage with students who have experienced
bullying behaviour to decide the actions to be taken to
address the incident of bullying behaviour.

Schools must also engage with their parents.

Schools must engage with students who have displayed
bullying behaviour as well as their parents when deciding
actions to be taken.

Schools must engage with all involved when reviewing
progress and determining whether bullying behaviour has
ceased.

Recording
Incidents of
Bullying
Behaviour

All incidents of bullying behaviour must be recorded by the
teacher addressing the behaviour.
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Chapter 7

Update to the
board of
management

Principal must provide an update to the board of
management at each ordinary board meeting. This report
includes the number of incidents of bullying behaviour
reported since the last board meeting, the number of
incidents ongoing and the total number reported since the
beginning of the school year.

The principal must provide a verbal update which will
include, where relevant, trends and patterns, the strategies
used to address the incidents and whether an urgent
review of the policy is needed.

The update is to inform discussion at each ordinary board
of management meeting regarding the effectiveness of the
preventative strategies used by the school and the overall
effectiveness of the Bi Cinealta Policy.

Appendix D Guide
to providing
bullying behaviour
update to the
board of
management

Guide can be used to assist principals in providing bullying
behaviour update to board of management.

Review of Bi
Cinealta Policy

The Bi Cinealta policy must be reviewed once each
calendar year, in collaboration with the whole school
community, and earlier if the Board determines an urgent
review is warranted.

Appendix E
Review of the Bi
Cinealta policy.

The Review template must be completed when the Bi
Cinealta policy is reviewed.

Appendix F
Notification of
Annual Review

The template can be used to notify the school community
that the annual review has been completed.

Note that these Appendices are those in the Bi Cinealta procedures book, June 2024.
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Appendix G

Useful websites for Parents

WEBSITE CONTACT NO. GENERAL INFORMATION
www.webwise.ie Online form Advice for parents regarding
internet safety
www.kyss.ie Ger Rice Kinsale community support
085 8725789 services — support for youths
James O’Mahony and families, promotes mental
085 8552638 health and wellbeing.
www.npc.ie Helpline National Parents council —
01-8874477 provides support, including
training on Anti-Bullying, to
parents
Resources - Oide info@oide.ie Oide provides information

about Bi Cinealta

As | Am | Ireland's Autism Charity

0818 234234

Support for Autistic children
and adults

www.dcu.ie/abc

Online mail link

The Anti-Bullying Centre in
Drumcondra, Dublin, gives
advice and guidance to
parents in relation to bullying

www.pieta.ie

24hr crisis helpline
1800 247247

Support services in areas
including suicide/self-harm,

Therapy journey bereavement and LGBTQ+.
0818 111126
wWWw.jigsaw.ie Online form Parents and guardians

section. Support for children
aged 12+.

www.corkmentalhealth.com

021-4511100

Offers advice about mental
health for parents and
adolescents

www.barnardos.ie

01-4530355

Barnardos is a family support
agency. Its website contains
advice in relation to bullying
and parenting
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